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INTERNATIONAL HRM
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Note: 1, Attempt all Sections. If require any .mjgsjng data: then choose suitably.

SECTION A .
I Attempt all questions in brief. 2x10=20
[L‘,.Dm_ﬂytinnﬁ Human Resource Planning. |02
i‘_-j ] D_';‘E“S_S the responsibilitics of Intcrnational HR Manager. 02
) | Differentiate between performance appraisal and performance management. 02
d | Elaborate the elements of global compensation. 02
¢ | Expand EU, 02
LI Dcwtnc the meaning of the term global unions. 02
{8 ] Explain the term employee engagement, 02
h. | Determine * the importance of diversity in the organisation. 02
! | State the names of company who are performing CSR activities. 02
J- Engaging the Gen Z employees is an amergig{ challenge in [HRM.” Examine | 02
- the statement. , N
sxcng'ﬁi -
2. Attempt any three of the following: . ™~ 3x ﬂq;}
la. ‘ infer the global HRM practices foligwed by Starbucks, -0 110
| b. | Explore the various critericns, fot ¥elacting an expatriate in an organizajivniilso, | 10 |
L | discuss the failure of the exgatriate, o h¢3 ) J
| C | Imagine you are a Husiad-Resource Director of a multination®l_ cbrporation | 10 '
f navigating the challenges and opporiunities brought about by g[\Bb;\tlization in the
| context of International Human Resource Management {[H&I&. .
' Qutline three ways in which globalization impacts HR ’F‘nﬂ;{ices within
| B { multinational organizations. ) A
d ' Discuss the concept of Hofistede's cultural dimengigns}” {10 ]
| e i Examine the various types of corporate responsibilities. | 10 4[
- SECTION C
3. Actempt any one part of the following:- > 1x10=10
la. Exp!ain the various challenges faced in International HRM, 10 |
[b. [lustrate the Forccasting Model o{iliIRM. 10 |
1x10=10

4 Alttempt any one part of the l'h_yo’!ﬁng:

T Viriie a shiosl moic oA EP del of Staffing in International Assignments. 10 !
- ining and Development practices in Japan and Ching. | 10

b~ [ Cite some cxamples oL 2Pt
5. Aﬁemp! any one part o the l'ulluwinl;_._ B e
a. miffere};i_aﬁﬁlween Tradit_iggﬁ_.l_z.ﬁ@_m_ﬁlamgicl HRM. =
b Explain the various shifts in if ustrial relations in context of international | 10
market, e
1 l Pa Bge
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6. Attempt any one part of the r“"““’lnp 1 x 10 =10
\.\. Jintcnnhmnl |abour Standards are erv relevant for the working of n'.rcncul 10
assignments. Do oy agrﬂ- with the 11 1 - fucidate {
Iy Discuss the s ai VRS l"-]‘\ bl OPRATEER o0y i wetth theit mr'rn-. ‘!_-nd demerits 1§}
£ Attempt any one part of the followine: 1x10=10
e — g = ]
) I| You ve been "Pf‘*‘lntﬂi as the CSR manager ol a multnmllnnnl tec hnolng}‘ IJ 1o
company. Describe your plan for a CER program that reflects the comparny's !
values and goals. Explain the initiatives voull implement to benefit society and
| the enviromment. —_—r
b lmat..mt you are & Human Resource Manager tasked with ndnplmg )’U“" | 10
| organization’s HR practices aligning with emerging trends in International
Human Resource Management (1HRI.1)
Identify three key emerging trends in THRM and explain how each trend could | )
umpact your organtzation's glohal operations antt workforce management A
| \.Im!rglc;_ L _ o
-
w s
1
R ¥
-
\ T’

https://www.aktuonline.com
Whatsapp @ 9300930012
Send vour old paper & get 10/-
9T R 9UF g AR 10 T O,
Paytm or Google Pay &
21 Fag-

https://www.aktuonline.com ‘


https://www.aktuonline.com/

